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THIS AGREEMENT IS MADE EFFECTIVE THE 1st Day of July, 1995 by and
between the Board of Education. City School District, Rye, New York (Rye Public
Schools), hereafter called the "Board" and the Rye Teachers Association. hereafter called
the HAssociation."
,
,
-
WHEREAS, the attainment of the objectives of the educational program in the
schools operated by the Board requires mut'ual understanding, cooperation, and good faith
'Onthe part of the Board, the Superintendent and his administrative staff, and Association
and all secretaries. other office 'clerical personnel and school nurses employed by the
Board:
WHEREAS. on and before April 21. 1967. the Association did duly represent all
secretaries and other office clerical personnel employed by the Board, for purposes of ,
collective bargaining and grievance administration. and was so recognized by the Board:
WHEREAS. the Association and the Board did prior to April 21, 1967 agree
upon a salary schedule and various other terms and conditions of employment for the
academic vear of 1967-68: and '
\VHEREAS. the Association did on or about 1968 duly reaffirm its right under
the Taylor Act. Civil Service Law. Article XIV to continue to so represent all secretaries
and other clerical personnel: '
WHEREAS. the School Nurses petitioned the Association to represent them as
an element of the SecretariaVClerical Unit on or about March 26. 1985 and was accepted:
WHEREAS. terms and conditions of employment set forth in the now expired
collective bargaining agreement \vould be automatically continued into the successor
collective bargaining agreement. except as amended.
IT IS HEREBY AGREED AS FOLLOWS:
ARTICLE I
RECOGNITION
A. The Board recognizes the Association as the exclusive representative of all
secretaries, other office clerical personnel, and school nurses employed by it for the
purpose of bargaining collectively in the determination of, and administration of
grievances arising under the terms and conditions of employment of such employees
and for the purpose of entering into a written contract (hereafter the" Agreement")
with the Association in determining such terms and conditions of employment:
provided, however, that such exclusive recognition shall not preclude an employee
from presenting grievances to the Board or its representative and to have such
grievance adjusted without intervention of the Association. as long as the adjustment
is not inconsistent \vith the terms of the collective bargaining agreement then in
effect; and. provided further. that the Association has been given the opportunity to be
present at such adjustment.
B. The term "all secretaries, other office clerical personnel and school nurses" which
describes the appropriate bargaining unit. is hereby more particularly defined to
mean: All full-time and regular part-time secretaries. office clerical personnel. and
school nurses but excluding all personnel in supervisory or confidential capacities.,
C. The Association agrees that it does not and will not assert the right to strike against,
any government. to assist or participate in such a strike.
D. This Article shall continue in full force and effect until ivlarch 1. 2000 and shall be
automatically renewed thereafter for periods of tWo {2) years unless either party'
notifies the other, in writing, by certified mail, at least thirty (30) days prior to March
1, 2000 or any subsequent biennial anniversary date. of its desire to .make changes in
Article or to terminate it.
ARTICLE II
DUES DEDUCTION AND AGENCY FEE
A. The Board agrees to deduct from the salaries of its employees governed by this
contract, dues for the Association, the New York State United Teachers, and
American Federation of Teachers. The Rye City School District shall deduct from the
wage or salary of all employee~ in the bargaining unit defined by Article I, B, of this
agreement, including those who are not members of the Rye Teachers Association,
the amount equivalent to the dues levied by the Rye Teachers Association and shall
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transmit the sum so deducted to the Association. in accordance with section 208.3(b)
of Article 14 of the Civil Service law. as amended. The Association affinns that it
has adopted and will maintain such procedure for refund of agency fee deduction as
required in section 208.3(b) of Article 14 ofthe.Civil Service Law, as amended.
The agency fee deduction shall be made following the same procedures as applicable
for due's deduction provided. for in Paragraph C of this Article. The Rye Teachers
Association shalf indemnify and hold hannless the Rye City School District from the
claims of any employee made in connection with the implementation of this
provIsIon.
B. The Association shall certify to the Board in writing the current rate of membership
dues for each organization covered by this Article. The Association shall notify the
'Board thirty (30) days prior to the effective date of any change in the rate of
membership dues.
C. Deductions referred to in Paragraph A above, shall be made in tWenty (20) equal
installments beginning with the first pay period in October. Each year no later than
two weeks prior to the first pay period in October, the Association shall provide the
Board with an alphabetical listing of the Association members (by school) and ne\v
authorizations for any Association members wishing to change their dues deductions.
D. The Board shall. following each pay period during which a dues deduction is made.
transmit the amount of deducted dues to the Association. The Association shall
forward a proper listing and the proper amounts to the organizations referred to in
Paragraph A.
E..' Individuals hired to positions covered by the Collective bargaining Agreement for a
period of greater than (4) weeks shall become members of the bargaining unit and
said dues shall be prorated. .
ARTICLE III
SALARIES
A. The Ad Hoc Salary Committee Schedule represents for most individuals an increase
over their actual 1986-87.salaries. For other individuals said Ad Hoc Salary
Committee Schedule represents no increase or in fact a decrease from their actual
salary schedule effective during 1986-87. For those individuals for which an increase
is indicated on the 1986-87 Ad Hoc Salary Committee Schedule over their actual
1986-87 salary schedule, said differential shall be divided into thirds and spread over
the three (3) years of the successor Collective Bargaining Agreement. For those
individuals where the 1986-87 Ad Hoc Salary Committee Schedule represents a
decrease in their actual 1986-87 salaries, said individuals shall be red circled so that
they do not receive any reduction salary as a result of the implementation of the Ad
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Effective July 1 Longevi ty BASE: $750.00 BASE: $925.0.0 BASE $1125.00
of the Fiscal Increase on
Year Adjusted Base 10 Years 15 Years 20 Years
1995-1996 1% $757.50 $934.25 $1136.25
1996-1997 3.0% $780.23 $962.28 $1170.34
1997-1998 3.0% $803.64 $991.15 $1205.45
1998-1999 3.25% $829.76 $1023.36 $1244.63
1999-2000 3.25% $856.73 $1056.62 $1285.08
Hoc Salary Committee Schedule. Said individuals shall receive the percentage
increases hereinbelow set forth.
B. Effective July 1, 1995, the salary schedule in effect June 30, 1995 shall be increased
1.0% on all steps plus increments. The salary schedule for School Nurses represents a
salary for 35 hours/week and their work year and calendar is the same as the teachers.
C. Effective July 1,1996, the salary schedule in effect June 30,1996 shall be increased.
3.0%, on all steps plus increments. The salary schedule for School Nurses represents
a salary for 35 hours/week and their work year and calendar is the same as the
teachers.
D. Effective July 1, 1997, the salary schedule in effect June 30, 1997 shall be increased
3.0%, on all steps plus increments. The salary schedule for School Nurses represents
a salary for 35 hours/week and their work year and calendar is the same as the
teachers.
E. Effective July 1, 1998, the salary schedule in effect June 30, 1998 shall be increased
3.25°A>on all steps plus increments. The salary schedule for School Nurses represents
a salary for 35 hours/week and their work year and calendar is the same as the
teachers.
F. Effective July 1,1999, the salary schedule in effect June 30,1999 shall be increased
3.25°A>on all steps plus increments. The salary schedule for School Nurses represents
a salary for 35 hours/week and their work year and calendar is the same as the
teachers.
G. Employees shall receive in addition to their annual salary, after ten (I 0) and
subsequent years of service as defined below as employees of this and predecessor
school districts, the following amounts:
H. Credit for previous experience up to and including four (4) years of experience may
be given new employees. The amount of such credit shall be detennined by the
Superintendent at the time of initial employment.
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1. If a person's job is reclassified to a higher category, and if that person has passed the
required exam, that person will be moved laterally on the salary schedule. Incumbent
employees, upon promotion or transfer, shall be given credit for prior years service in
the previous position. There shall be no pro-ration of salary step movement in
determining prior years of service in the District for the determination of salary upon
promotion or transfer. For example, a ten month typist at step four when promoted to
senior typist twelve month position shall receive full credit for the four years prior
service as a ten month employee so that said promoted employee shall be at the fourth
step senior typist position, thereafter enjoy step movement after the completion of the
fourth year.
J. When new titles and clerical positions are created, salaries for these positions must
be negotiated with Rye Clerical Association representatives.
K. Notices of vacancies in existing and new positions shall be sent to each member ten
working days before the date for submission of applications. Qualifications being
equal, the School District shall give preference to present employees in the filling of
vacancIes.
L. Employees shall receive compensation at the rate of $50.00 dollars per credit for
courses successfully completed at an accredited college or university. Job related
technical courses shall be reimbursed at the rate of $150.00 each and must be
approved in advance by the Superintendent which approval shall not be unreasonably
denied.
M. Where an employee is assigned temporarily, i.e., for a minimum of two (2) weeks (10
consecutive working days) to perform the duties of a higher classification, shelhe
shall be compensated at the higher rate of pay retroactively.
N. The duties of a school nurse shall be those outlined in the Civil Service description
for that title dated 11/13/72. This shall be attached as an Exhibit.
ARTICLE IV
WORK DAY - WORK WEEK - WORK YEAR - SUMMER HOURS'
'-
Employees' work week shall be Monday through Friday. The work hours of the normal
work day shall be consecutive.
The maximum work day is seven (7) hours with an hour for lunch with a maximum work
week of 35 hours.
The payment of overtime shall be at time and one halfin excess of the regular work day
(7 hours) or work week (35 hours). Double time shall be paid for working on Sundays ,or
legal holidays. An employee may take compensatory time off if agreed to between the
5
employee and hislher supervisor. This is to be determined at the time the overtime is
authorized.
The Work Year is as follows:
12 month employees -
11 month employees -
10 month employees -
Schoo I Nurses
July 1 through June 30
September 1 through July 31
September 1 through June 30
Work Year, Calendar-Same as Teachers
Hours for the months of July and August and for all school vacations shall be six hours
per day.
A school nurse's normal \vork day is seven (7) hours on a regular school day plus one
non-paid hour for lunch. Lunch periods are to be scheduled with the cooperation of all
building principals so as to always have t\vo school nurses in the District on duty during
the student lunch periods. Any school nurse on duty may be called to provide nursing
service at a school other than the one to which she is assigned in an emergency.
Based on student enrollment, the following schedule of nursing coverage is in effect. It is
understood that the schedule of nursing coverage may vary each year based on the Board
of Education's evaluation of the need. .
High SchoollMiddle School -35 hours/week (7 hours + 1 hour/lunch/day)
Midland Elementary School - 35 hoursiweek (7 hours + 1 hour/lunch/day)
Milton Elementary School - 35 hours/week (7 hours + 1 hour/lunch/day)
Osborn Elementary School - 35 hours/week (7 hours + I hour/lunch/day)
Resurrection School/Cathedral Preparatory Seminary
-35 hours/week (7 hours T I hour/lunch/day)'
Every reasonable effort shall be made to give school nurses notice of their next year's
assignment no later than the closing day of school in June.
Superintendent's Conference Day
On Superintendent's Conference Day a workshop shall be given solely for
. secretarial/clerical staff.
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ARTICLE V
EMPLOYEE BENEFITS
Welfare Fund
, .
The CUITentDental Trust will be amended to allow for the provision of other benefits.
which benefits may include~ but shall not be limited to~life insurance~ de'ntal insurance.
long-term disability insurance, prepaid legal services, excess medical insurance. and
optical care, as such benefits are selected by'a committee of the Board of Trustees
composed of the teacher, clerical~ custodial and administrator members of the Board of
Trustees of this trust, to be known as the Rye City School Employees Welfare Fund. An
additional teacher member for a total of four, shall be added to the Board of Trustees.
The Full Board of Trustees, and any duly constituted committee or sub-committee
thereof. shall retain all other powers provided for by the trust instrument. The total
amount contributed by the Board to the Welfare Fund for those active employees
currently receiving benefits for 1996-97 shall be 5850 per unit member~ for 1997-98:
$925 per unit member; for 1998-99: $1000 per unit member, and for 1999/2000: 51.075.
The amount so contributed is, among other things, in lieu of the provision of Group Life
Insurance by the Board pursuant to Paragraph B of Article XVIII of the agreement
between the Association and the Board dated July 1, 1981.
Absence for Personal Illness
The length of time a person may be absent for personal illness and continue to rece'ive full
pay shall be limited only by the decision of the Board of Education. This policy is
applicable to those employees working one half (1/2) time or more.
Absence for Family Illness
Secretarial. other office clerical personnel and school nurses shall be allowed a maximum
of three (3) days per year with full pay when necessary because of serious illness in the
immediate family.
The "immediate family" is hereby defined for purposes of family illness to consist of
mother, father, husband, wife, son, daughter. brother, sister, and all permanent members
of the household.
This policy is applicable to those employees working half-time or more.
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Death in Familv
Secretarial, other office clerical personnel and school nurses shall be granted leave of
absence with full pay as follows:
."
A. Not more than five (5) days in succession for death of an immediate family
member. An immediate family member is defined as husband, wife, domestic
partner, son, daughter. mother. father, brother, sister. father-in-law, mother-in-law.
son-in-law, daughter-in-law, brother-in-law, or sister-in-law.
B. Not more than three (3) days for the death of a grandfather or grandmother.
C. Not more than t\vo (2) days for the death of an uncle. aunt. niece or nephew.
D. When travel is involved in the leaves specified in subparagraphs A, B, and C
above, the Superintendent may authorize an additional t\vo days' absence with full
pay. Such authorization shall not be unreasonably denied.
Absence for Legal Commitments
The Superintendent shall authorize absence with full pay when a person is subpoenaed or
required to appear in a judicial or administrative proceeding, or is on jury duty. Except
for jury duty, such paid leave shall not exceed two (2) days in anyone school year.
This policy is applicable to those employees working half-time or more.
Absence for Reli~ious Ohservance
Secretarial. other office clerical personnel. and school nurses may be absent from duty
with full pay all day or part of a day as required by the person's panicular religion on the
following days of religious observance when such days fall on a regular school day:
Rosh Hashanah
Days of Atonement.
First Days of Succoth
Last Days ofSuccoth
. Feast of All Saints
Feast of the Immaculate Conception
Good Fridav
First Davs of Passover
Last Days of Passover
Feast of the Ascension
Shavuot
Ash Wednesdav
If a person wishes to be absent for all or a part of any of the days listed above,
notification must be given to his supervisor at least one week in advance of the absence.
This policy is applicable to those employees working half-time or more.
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Absence for Emer~ency
The Superintendent may authorize a secretarial~ other office clerical personnel and school
nurse absence \vith full pay for weather conditions so extreme that the person is unable to
get to school.
Late Openin~s - Early Dismissal
On days when the opening of school is delayed for students because of emergency
conditions. all secretarial/clerical/school nurse employees will report to work as close to
their regular starting time as weather conditions permit.
In the event of early dismissal of school because of emergency conditions, all
secretarial/clerical/school nurse employees shall be dismissed at the discretion of the
Superintendent in the Administrative office and the principals in the school buildings, and
that dismissal shall be no later than one-half hour after the dismissal of all students from
the building. A.ny employee required to work beyond said half-hour shall be
compensated at the rate of time and one-half for actual time worked.
Absence for Miscellaneous Reasons
The Superintendent may authorize absence \vith full pay for reasons which in his.
judgement are beyond the control of the person and are justifiable.
Such absences may be for reasons such as.the following:
1. Transactions involving legal instruments. (deed. mortgages. property
title.etc. )
Court Orders
Graduations
?
3.
Regardless of circumstances. the total of such absences may not exceed two (2) days in
one vear.
This is applicable to those employees working half-time or more.
Vacations
All ne\v hires to the Unit, hired on or after July 1, 1996, shall have vacations as follows:
(except nurses).
Twelve (12) month employees shall receive:
a) Two (2) weeks initially (Earned on a pro-rata basis during the first 12
months of full employment)
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MONTHS INITIALL Y
I AFTER 5 YEARS AFTER 10 YEARS
12 2
I
3 4
11 2 I 3
10 1 I 2
b) Three (3) weeks after 5 years
c) Four (4) weeks after 10 years
Eleven (11) month emplovees shall receive:
a) Two (2) weeks initially (Earned on a pro-rata basis during the first 11
months of full employment)
b) Three (3) weeks after five (5) years
Ten (] 0) month employees shall receive:
a) One ( 1) week initially (Earned on a pro-rata basis during the first 10 months of
full employment)
b) Two (2) \veeks after five (5) years.
Vacation allowance may be used at any time during school year with a limit of two (2)
weeks at any given tit:ne,with approval of the Administration.
. Vacation for Transferrin~ Employees
Vacation procedure for transferring employees hired on or after July 1, 1996:
A. A twelve month employee with four weeks of vacation who becomes an eleven
month employee will have three weeks of vacation.
B. An eleven month employee with three \veeks of vacation, who becomes a twelve
month employee will have four weeks of vacation after 10 years of service.
c. A twelve month employee with three weeks of vacation who becomes an eleven
month employee will have three weeks of vacation.
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D. A twelve month employee with four weeks of vacation who becomes a ten month
employee \vill have two weeks of vacation.
E. A ten month employee with t\VOweeks of vacation, who becomes a twelve month
employee \vill have four weeks of vacation after 10 years of service.
F. An eleven month employee with three \veeks of vacation who becomes a ten month
employee will have two weeks of vacation after five years of service. '
G. A ten month employee with nvo weeks of vacation, who becomes an eleven month
employee will have three weeks of vacation after 5 years.
H. An eleven month employee with two weeks of vacation who becomes a ten n10nth
employee will have one \veek of vacation.
1. A ten month employee with one week of vacation. who becomes an eleven month
employee \vill have {\Voweeks of vacation after one year of service.
Compensated Vacation 'Days:
All employees as of June 30. 1996:
A. Effective June 30, 2000 employees shall be allowed to can)' over no more than ten
(10) earned and unused vacation days. All accumulated vacation days in excess of ten
(10) days will expire effective June 30. 2000.
B. Upon' retirement or separation of service. employees shall be paid for up to ten ( 10)
earned and unused vacation days. at their rate of pay upon retirement or sep'aration of
servIce. '
All Employees hired after July L 1996:
12 Month Employees:
A. Employees shall be allowed to can)' over no more than ten (10) earned vacation days.
B. Upon retirement or separation of service employees shall be paid for up to ten (10)
earned vacation days, at their rate of pay at separation.
10 and 11 Month Employees:
Employees shall not be allowed to can)' earned but unused vacation days.
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.Holidavs
1. Paid holidays will be granted to employees' (except nurses) as follows:
a) All employees with 0-5 years in the Rye City School District will r~ceive 18 paid
holidavs.
b) All employees with 6-10 years in the District will have 19 paid holidays.
c) All employees with 11 or more years in the District will have 20 paid holidays.
Any holiday beyond 18 shall be scheduled \vith the approval of the Principal and
Supervisor.
./ For the purpose of this Section, legal holidays are defined as follows:
Independence Day Christmas Day
Labor Dav New Year's Dav
- -
Columbus Day Martin Luther King's Birthday
Veteran's Day Memorial Day
Thanksgiving Day
Unused Snow Day
Unused snow day provisions as stated on the District's calendar shall apply to secretarial.
clerical staff and school nurses. However, unused snow days may not be taken on the last
day of school in June.
Leave of Absence
Secretarial. clerical staff and school nurses. shall be entitled to a leave of absence. without
pay, up to a maximum of one year.
Personal Leave.
Secretarial, clerical staff and school nurses, shall receive a maximum of two (2) personal
leave days per year with full pay for which no explanation is necessary. As much prior
. notice as possible should be given to the building principal or supervisor.
Each employee will be paid $50.00 for each unused personal day per year.
Child Carel Adoption Leave
Within 12 months after the birth or adoption of a child, the Board of Education shall grant
an employee Child CarelAdoption Leave. The following conditions or exceptions shall
apply:
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1. An employee taking Child CarelAdoption Leave is guaranteed a minimum of four
full semesters of leave, in addition to the remainder of the semester in which the
employee commences leave under this provision. A shorter leave may be taken at
the option of the employee. ,
.
.
2. After taking Child CarelAdoption Leave, an employee shall work for two full
semesters before being eligible to take a leave of absence pursuant to this Article
XI (L) - Leave of Absence. The Board may, in its discretion, wai.ve this provision
in extraordinary circumstance.
3. A request for a Child CarelAdoption Leave must be given in writing to the
Building Principal and the Superintendent of Schools at least thirty (30) days prior
to the date the employee intends to begin the leave. The employee shall at this
time also inform the administration of the anticipated date he or she intends to
return from the leave so appropriate planning can take place for substitute
personnel.
4. An employee shall notify the administration by September 24 of his or her
intention to return to work in the spring semester. An employee shall notify the
administration by March 24 of his or her intention to return to work in the fall
semester.
5. The Board shall authorize sick leave in accordance with Article XI Leaves of
Absence - Section HA"of the teacher's contract for disability associated with a
pregnancy. Such disability shall be similar to other incapacitating illnesses' for
which sick leave is granted.
6. An employee, upon returning from a disability leave and/or granted Child
CarelAdoption Leave totaling 12 weeks or less. shall be entitled to the same or an
equivalent position; and upon returning from a disability leave granted pursuant to .
Article XI, Section A, and or child care for adoption leave of more than 12 weeks
shall be given preference for a similar assignment (including building) which was
held prior to a leave.
7. No salary or fringe benefits shall be paid for the periods covered by a Child
CarelAdoption Leave, nor shall experience be accrued or credited, except for the
period during which the employee was declared disabled; however, if the period
of disability was less than 12 weeks, the employee shall continue to receive group
health for up to twelve weeks of Child CarelAdoption Leave minus the number
of weeks of disability leave during the preceding 12 months. An employee on
leave under this section for more than twelve weeks shall have the option of being
covered in the group health at his or her expense.
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OTHER THAN SINGLE
YEAR SINGLE FAMIL Y
1995-96 0 0
1996-97 $150 $300
1997-98 $200 $350
1998-99 $250 . $400
1999-2000 $300 $450
Health Insurance
During the term of this contract the Board shall provide Health Insurance for both the
Individual and Family Plan. The present level of health benefits~ effective July 1, 1996,
shall be maintained.
.
')
Any employee \vho elects in any year not to participate in the medical insurance plan will
receive 75% of the individual medical insurance premium if the employee was eligible
for individual coverage or 100% of the individual insurance premium if the employee
was eligible for family coverage. Any employee who so elects shall advise the
Superintendent by September I of the employee's intent not to participate during the
ensuIng year.
Health Contributions
The following health contributions shall be made by all employees and retirees receiving
health benefits:
Cafeteria Plan
Section IRS 125 Cafeteria Plan will be available to all active unit employees.
Employee Assistance Program
There shall be available to all employees an Employee Assistance Program.
Negotiations
The members of the negotiating team of the Rye Clerical Unit shall be excused without
loss of pay from their regular duties upon approval of the Superintendent for the purpose
of attendance at meetings to negotiate an agreement between the parties hereto.
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Conference Attendance
Four (4) representatives from this unit shall be entitled to attend the annual New York
State Professional Conference at Board expense. .
Brochure on Benefits
. .
A brochure specifying all benefits shall be given to all employees. The Association will
participate in the creation of such a brochure and the School District will bear the cost of
the printing. i\ny changes and/or additions shall be initiated and distributed to all
employees from the Central Office.
.
Through a cooperative effort of the school nurses, a District Practice and Procedures on
Nursing Coverage and Duties \vill be developed. The school district \vill be responsible
for the cost of printing and distributing this information.
ARTICLE VI
RESIGNATION AND RETIREMENT
. There will be no downgrading of positions by reason of resignation or retirement.
ARTICLE VII
REVIE\V OF PERSONNEL FILES
Every employee has the right upon request to review the contents of her/his personnel
records. The employee may be "accompanied by a fellow employee if shelhe so desires.
Any document to be placed in an employee's file, which has to do with the employee's
performance or character, shall include the signature indicating her/his knowledge that
said document is filed. Each employee has the right to include their written response to
any document placed in their file.
ARTICLE VIII"
GRIEVANCE PROCEDURE
A. Declaration of Policy - In order to establish a more hannonious and cooperative
relationship between employees, administrators, and members of the Board of
Education which will enhance the educational program of the District, it is hereby
declared to be the purpose of these procedures to provide a means for orderly
settlement of differences, promptly and fairly, as they arise and to assure equitable
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and proper treatment of employees pursuant to established rules. regulations. and
policies of the district. The provisions of these procedures shall be liberally construed
for the accomplishment of this purpose. .
B. Definitions
I. '''Employee'' shall mean a member of the secretarial, clerical ~d school nurse unit
of the Rye Teachers Association.
2. "Administration" shall mean any person responsible for or exercising any degree
of supervision or authority over employees in the unit.
3. "Chief Administrator" shall mean the Superintendent.
4. "Representative" shall mean the person or persons designated by the aggrieved
person to act in his/her behalf.
5. "Grievance" shall mean any claimed violation, misinterpretation, or inequitable
application of the contract or any rules, regulations, or policies which relate to or
involve the employee in the exercise of the duties assigned to himlher.
c. Basic Principles
1. It is the intent of these procedures to provide for the orderly settlement of
differences in a fair and equitable manner. The resolution of a grievance at the
earliest possible stage is encouraged.
? An employee shall have the right to present grievances in accordance with these.
procedures. free from coercion. interferences. restraint. discrimination. or reprisal.
3. An employee shall have the right to be represented at any stage of the procedures.
An employee may not be represented by an employee organization other than the
Association or by the agent or representative of any other employee organization.
Further, the Association shall have the right to file grievances pursuant to these
procedures.
4. Each party to a grievance shall have access at reasonable times to all written
statements and records pertaining to such case.
5. All hearings shall be confidential to the extent pennitted by law.
6. It shall be the responsibility of the chief administrator of the District to take such
steps as may be necessary to give force and effect to these procedures. Each
Administrator shall have the responsibiiity to consider promptly each grievance
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presented to him/her and make a determination within the authority delegated to
him/her \vithin the time specified in these procedures.
7. The function of these procedures is to assure equitable and proper treatment under
the existing laws, rules~regulations, and policies which relate to or effect the
employee in the performance of his/her assignment. They are not designed to be
used for changing such rules or establishing new ones.
D. Procedures
1. Informal Stage
The aggrieved employee shall orally present his/her grievance to his/her immediate
supervisor who shall orally and informally discuss the grievance with the aggrieved
employee. The immediate supervisor shall render his/her determination to the aggrieved
employee within five (5) days after the grievance has been presented to himiher. If such
grievance is not satisfactorily resolved at this stage~ the aggrieved employee may proceed
to the appropriate formal stage.
2. Intermediate Sta'ge -Formal
a) Within five (5) days after a determination has been made or is due at the informal
stage, the aggrieved employee may make a written request to the responsible
supervisor between his/her immediate supervisor and the chief administrator for
further review and determination.
b) The intermediate supervisor shall immediately notify the aggrieved employee,
immediate supervisor, and any other administrators previously rendering a
determination in the case to submit \vritten statements to him/her within. five (5)
school days setting forth the specific nature of the grievance, the facts relating
thereto, and the determination(s) previously rendered.
c) The intermediate supervisor shall render hislher determination within five (5)
. school days after the written statements pursuant to (b) above, have been
presented to him/her. '
d)
, If the grievance is not satisfactorily resolved at this stage, the aggrieved employee
may proceed to the Formal Stage.
3. Formal Stage
a) Within five (5) school days after a determination has been made or is due at the
preceding stage, the aggrieved employee may make a written request to the chief
administtator for review and detennination.
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b) The chief administrator shall immediately notify the aggrieved employee,
immediate supervisor, and any other administrator previously rendering a
detennination in the case to submit \vritten statements to himiher within five (5)
school days setting forth the specific nature of the grievance, the facts relating
thereto and the detennination(s) previously rendered.
c) If such is requested in the written statement of either party pursuant to paragraph
(b) above, the chief administrator shall notify all parties concerned in the case of
the time and place when an infonnal hearing will be held where such parties may
appear and present oral and written statements supplementing their position in the
case. Such hearing shall be held within five (5) school days of receipt of the
written statements pursuant to paragraph (b) above.
d) The chief administrator shall render his detennination within five (5) school days
after \vritten statements. pursuant to paragraph (b) above, have been presented to
him/her except when the Superintendent is out of town on official business. In
such cases. the detennination shall be made within three (3) school days after the
Superintendent returns.
e) If the grievance is not satisfactorily resolved at this stage, the aggrieved employee
may proceed to the review stage.
4. Review Sta~e
The aggrieved employee may, after final determination by the chief administrator,
make a written request to the Board for revie\v and determination. .All written
statements and records of the case shall be submitted to the President of the
Board. The Board may hold a hearing to obtain further infonnation regarding the
case. The Board shall render a final decision within thirty (30) school days after
receiving the request for review.
5. Bindin~ <\rbitration Stage
Within ten (10) school days after a final detennination is issued by the Board, the
Association may request binding arbitration, but may do so only in those disputes
that are limited solely to interpretation, application, or alleged violation of this
Agreement. An arbitrator shall be selected by the Board and the Association
under the rules of the American Arbitration Association. Costs shall be shared
equally by the Board and the Association under the rules of the American
Arbitration Association.
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ARTICLE IX
DURATION Al'lD NEGOTIATIONS
FOR SUCCEEDING CONTRACTS
A. This contract constitutes the complete agreement between the parties.
..
B. Unless otherwise specified in this Article, this agreement shall become effective July
1, 1995, and shall remain in full force and effect to and including June 30.2000.
C. The Board and the Association shall enter into good faith negotiations for a successor
agreement prior to February"l, preceding the year in which this agreement terminates.
At this time there shall be a simultaneous exchange of proposals.
D. Following the service of all proposals as aforesaid. the parties shall bargain in good
faith in an attempt to resolve such differences as may exist benveen them with respect
to those proposals.
E. If such differences are not resolved by May l, 2000, either party may declare in
writing that an impasse exists and so inform PERB.
F. The Association's right to representation shall be governed.by Article I and shall not
be affected bv this Article.
EXECUTED IN RYE" NE\V YORK"
BOARD OF EDUCATION
CITY SCHOOL DISTRICT
RYE.
~EW YORK~
/ / .
BY ( ~~)/// / 'Superinte~t of Schools
BY ~/~
Presiden tJSecretarial/Clerical
and School Nurse Unit
DATE /~/CJ3/97
l ",
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EXHIBIT A
IMPLEMENTATION OF A FORMAL ANNUAL EVALUATION
Toward the purpose of initiating a Fonnal Annual Evaluation instrument a four
(4) person committee will be formed consisting ofthree(3) SecretariaVClerical and
School Nurse Unit officers or appointees thereof and a representative of administration.
All efforts will be made to complete \vork on this fonn as soon as practicable.
Source materials will have to be gathered and this will require time. Writing time and
consulting time \vill be accomplished as quickly as feasible.
Upon completion of the form a six month pilot program will be started with an
agreed upon sample group. Any evaluation produced by the pilot program shall be
destroyed and not become part of any person's pennanent record. After the pilot program
there will be consulting and revisions (if required) before a final Formal Annual
Evaluation instrument is created.
Implementation of the final Fonnal'j~nnual Evaluation form shall require the
Agreement of the District and the Rye SecretariaVClerical and School Nurse Unit of the
Rye Teachers Association.
SALARY SCHEDULE FOR SECRETARIAL, c::..ERICAL UNIT Months -- 12
Recepuonlst ~.::rary Clerk ConSOlel Sr.Ubrary Sec.Elem. Acccuntant
Typist Operator Clerk Principal- Bookkeeoerl
Switch boarci Stenograpner Typist Typist
Copy Center Sr.Typist Sr.Steno Principal-
Office Asstl Accaum- Typist
AutolSys. Clerk Sr.Payroll- ,
, ., Sr.Office Asstl Clerk
AutalSvs.
1995-96
Column 1995-96
SIE.E. 8 a Q Q E E
~.
18.180 24.313 25.262 21.629 29.999 33.628 1
2 18.927 25.420 26.524 28.886 31.262 34.893 2
., 19.676 26.525 27.787 30.140 32.524 36.153 3.J
..: 20.422 27.629 29.051 31.397 33.787 37.417 4
..J 21.169 28.720 30.316 32.650 35.045 38.681 5
6 21.917 29.814 31 .577 33.906 36.300 39.943 6
7 22.664 30.907 32.839 35. 160 37.556 41 ,207 7
8 23.412 32.006 34.1 01 36.417 38.810 42.461 8
Column 1996-97
SIfE 8 a Q 'Q E E
~1
18.725 25.042 26.020 28.458 30.899 34.637 1I
2 19.495 26.183 27.320 29.153 32.200 35.940 2
3 20.266 27.321 28.621 31 .044 33.500 37.238 3
..1 21.035 28.458 29.923 32.~39 34.801 38.540 4
5 21.804 29.582 31'.225 33.630 36.096 39,841 5
6 22.575 30.708 32.524 , 34.923 37.389 41.141 6
7 23.344 31,834 33.824 36.21 5 38.683 42.443 7
8 . 24.114 32.966 35.124 37.510 39.974 43.735 8
EXHIBIT Bl
SALARY SCHEDULE :=ORSE':RETARIAL: CLERICAL UNIT :"tontns -- 12
Receptionist L:::rary Clerk Consolel Sr.Ubrary Sec.Elem. Acccuntant
Typist Operator Clerk Principal- Bookkeecerl .
Switchboaral Stenographer Typist Typist
Copy Center Sr.Typist Sr.Steno Principal-
Office AsstJ Acccunt- Typist
AutolSys. Clerk Sr.Payrou-
Sr.Office Asstl Clerk
AutolSvs.
Column 1997 -98
~8 a ~Q f E SIEE
19.287 25.793 26.801 29.312 31.826 35.676 1
.., 20.080 26.968 28. 140 30.646 33,166 37.018 2
.., 20.874 28.141 29.480 31.975 34.505 38.355 3oJ
.J. 21.666 29.312 30.821 33.309 35.845 39.696 4
:J 22.458 30.469 32. 162 34.639 37.179 41 ,036 5
:3 23.252 31.629 33.500 35.971 38.511 42,375 6
7 24.044 32,789 34.839 37.301 39.843 43,716 7
8 24.837 33.955 36.178 38.635 41.173 45.047 8
Column 1998-99
SIEE A a c Q E E SIEE
1 19.914 26.631 27.672 30.265 32.860 36.835 1
" 20.733 27.844 29.055 31.642 34.244 38.221 2...
3 21.552 29.056 30.438 33,014 35.626 39.602 3
.J. 22.370 30.265 31.823 34.392 37,010 40.986 4
.,J 23. 188 31.459 33.207 35.765 38.387 42.370 5
oJ 24.008 32.657 34.589 37.140 39.763 43,752 6
7 24.825 33.855 35.971 38.513 41,138 45,137 7
8. 25.644 35.059 37.354 39.891 42.511 46.511 8
Column 1999-2000
SIEE 8 B C D E E SIEE
1 20,561 27.497 28,571 31.249 33.928 38,032 1
2 21,407 28,749 29,999 32.670 35,357 39,463 2
3 22.252 30,000 31.427 34.087 36,784 40,889 3
4 23,097 31,249 32,857 35,510 38,213 42,318 4
5 23,942 32.481 34,286 36,927 39,635 43,747 5
6 24.788 33,718 35,713 38,34 7 41,055 45,174 6
7 25,632 34,955 37,140 39,765 42;475 46,604 7
8 26,477 36,198 38.568 41,187 43,893 48,023 8
EXHIBIT Bl
SALARY SCHEDULE i=DR SE.:RETARIAl .. CLERICAL UNIT ;Aontns -- 11
ReceptIonist L.::rary Cieri< Consolel Sr.Ubrary Sec.Elem. Accountant
Typist Operator Clerk Principal- 90okkeeoerl
SwitchboarOI Stenograptler Typist Typist
Copy Center Sr.Typi~t Sr.Steno Principal-
Office Asstl Account- Typist
AutOlSys. Clerk Sr.Payroll-
Sr.Office Asstl Clerk
AutolSvs.
1995-96
IColumn 1995-96
~A B ~Q f F SIEE I
1 16,665 22.287 23. 157 25.326 27,499 30.825 1
2 17.350 23.302 24.314 26.479 28,657 31,986 2
J 18.037 24,315- 25.471 27,629 29.814 33,140 3
..1 18.720 25,326 26.630 28.781 30,971 34,300 4
5 19,404 26.327 27,790 29.929 32.125 35,458 5
6 20.091 27.330 28,946 31.081 33.275 36.615 6
7 20.776 28.332 30.103 32.230 34,426 37,773 7
8 21.460 29.338 31 ,258 33.382 35,576 38.923 8
Column 1996-97 I
SIEE A a ~Q E E SIEE I
; 17,165 22.956 23.852 26.086 28,324 31,750 1
2 17,871 24.001 25.043 27.273 29.517 32.946 2
J 18.578 25.044 26.235 28.458 30.708 34,134 3
..1 19.282 26.086 27.429 29.644 31.900 35,329 4
5 19.986 27,117 28.624 30.827 33.089 36.522 5
6 20.694 28.150 29.814 32.013 34,273 37,713 6
7 21.399 29.182 31,006 33.197 35.459 38.906 7
8 22.104 30.218 32. 196 34.383 36.643 .40.091 8 I
EXHIBIT B2
SALARY SCHEDULE :=ORSE.:RET.u.RIAL.' CLERICAL UNIT :.J1onths-- 11
Receptionist L::rary Clerk Consolel Sr.Librarv Sec.Elem. Accountant
Typist Operater Clerk Principal- BookkeeoerJ
Switchboaral Stenograpner Typist Typist
Copy Center Sr.Typist Sr.Steno Principal-
Office Asstl Account- Typist
AutalSys. Clerk Sr.Payroll- ,
Sr.Office Asstl Clerk
AUtolSV5.
Column 1997 -98
SIfE 8 a ~Q f E
~17,680 23,645 24.568 26.869 29.174 32.703 1
? 18.407 24,721 25.794 28.091 30.403 33.934 2...
., 19.135 25.795 27.022 29.312 31,629 35.158 3
-'
-
19.860 26.869 28.252 30.533 32.857 36.389 4
oJ 20.586 27.931 29,483 31,752 34.082 37.618 5
6 21 .31 5 28.995 30.708 32.973 35.301 38.844 6
7 22.041 30.057 31.936 34.193 36.523 40.073 7
8 22.767 31.125 33.162 35,414 37.742 41,294 8
Column 1998-99
SIfE A a ~Q E E
~,
18.255 24.413 25.366 27.742 30.122 33.766 1
:2 19.005 25.524 26.632 29.004 31.391 35.037 2
3 19.757 26.633 27.900 30.265 32.657 36.301 3
, 20.505 27.742 29.170 31,525 33.925 37.572 4..
5 21,255 28.839 30,441 32.784 35. 190 38,841 5
oJ 22.008 29.937 31.706 34,045 36.448 40.106 6
{ 22.757 31.034 32.974 35.304 37.710 41.375 7
8 23.507 32.137 34.240 36.565 38,969 42.636 8
Column 1999-2000
SIEE A 8 C 12 E E
~1 18.848 25,206 26.190 28.644 31.101 34.863 1
2 19.623 26.354 27.498 29.947 32.411 36.176 '2
3 20.399 27.499 28.807 31.249 33,718 37,481 3
4 21.171 28.644 30.118 32.550 35.028 38.793 4
5 21.946 29.776 31.430 33.849 36.334 40,103 5
6 22. 723 30,910 ,32.736 35.151 37.633 41,409 6
7 23.497 32.043 34.046 36.451 38.936 42.720 7
8 24.271 33.181 35.353 37,753 40.235 44.022 8
EXHIBIT B2
SALARY SCHEDULE ~ORSE;:RE I ARIAL CLERICAL UNIT Months -- 10
Receptionist L:brary Cieri< Consolel Sr.Library Sec.Elem. Accountant
Typist Operator Clari< Principal- Bookkeeoert
Switchboarcl Stenograpner Typist Typist
Copy Center Sr.Typist Sr.Steno Principal-
Office Asstl Account- Typist
AutOlSys. Clerk Sr.Payroll-
Sr.Office Asstl Clerk
Auto/Svs.
1995-96
Column 1995-96
~8 a ~Q E E
~15,150 20,261 21.051 23,024 25,000 28,023 1
2 15,773 21,183 22.103 24,071 26,051 29,078 2
3 16.396 22.104 23, 156 25.117 27,103 30.127 3
J. 17.019 23,024 24.209 26.164 28.156 31.182 4
:5 17.641 23,934 25,263 27.208 29.204 . 32,234 5 -.
'3 18,264 24,845 26.31 4 28,255 30,251 33.287 6
7 18.887 25.756 27,366 29,300 31.297 34.339 7
8 19.510 26.672 28,41 7 30.347 32.342 35.384 8
Column 1996-97
~A a c Q E E
~1 15.605 20.869 21,683 23,715 25.750 28,864 1
2 16,246 21.818 22.766 24.793 26,833 29.950 2
,j 16.888 22.767 23,851 25,871 27.916 31.031 3
J. 17.530 23,715 24.935 26,949 29,001 32,11 7 4
.s 18.170 24.652 26,021 28.024 30.080 33,201 5
6 18.812 25.590 27.103 29,103 31.159 34,286 6
7 19.454 26.529 28.187 30.179 32.236 35.369 7
8 20.095 27.472 29.270 31 .257 33.312 36.446 8
EXHIBIT B3
SALARY SCHEDULE FOR SECRETARIAL; CLERICAL UNIT Months -- 10
Receptionist ~::raryClerk Consolel Sr.Wbrary Sec.Elem. Acccuntant
Typist Operator Clerk Principal- Bookkeeoerl
Switchboarcl Stenograpner Typist Typist
Copy Center Sr.Typist Sr.Steno Principal-
,
Office AssU Acccunt- Typist
AutolSys. Clerk Sr.Payroll-
Sr.Office AssU Clerk
AutolSvs.
Column 1997 -98
s.IEE 8 a ~.Q E F
~16.073 21.495 22.333 24.426 26.523 29.730 1
2 16.733 22.473 23.449 25.537 27.638 30.849 2
3 17.395 23.450 24.567 26.647 28.753 31 .962 3
..l 18.056 24.426 25.683 27.757 29.871 33.081 4
:; 18.715 25.392 26.802 28.865 30.982 34.197 5
6 19.376 26.358 27.916 29.976 32.094 35.315 6
7 20.038 21.325 29.033 31 .084 33.203 36.430 7
8 20.698 28.296 30.148 32.195 34.311 31.539 8
Column 1998-99
SIEE A a c Q E E
~1 16.595 22.194 23.059 25.220 21.385 30.696 1
2 17.277 23.203 24.211 26.367 28.536 31.852 2
3 17.960 24.212 25.365 21.513 29.687 33.001 3
4 18.643 25.220 26.518 28.659. 30.842 .34.156 4
:; 19;323 26.217 27.673 29.803 31.989 35.308 5
6 20.006 21.215 28.823 30.950 33.137 36.463 6,
7 20.689 28.213 29.977 32.094 34.282 37.614 7
8 21.371 29.216 31.128 33.241 35.426 3.8.759 8
Column 1999-2000
m:EE A B ~Q f f m:EE
1 11,134 22.915 23,808 .26,040 28,275 31,694 1
2 11,839 23,957 24,998 21.224 29,463 32,887 2
3 18,544 24.999 26.189 28,407 30,652 34.074 3
4 19,249 26,040 21.380 29.590 31,844 35,266 4
5 19,951 21,069 28,572 30.172 33,029 36,456 5
6 20,656 28,099 29,160 31,956 34,214 31,648 6
7 21,361 29,130 30,951 33,131 35,396 38,836 7
8 22.066 30,166 32.140 34.321 36,577 40.019 8
EXHIBIT B3
,1994-95 1995-96 1996-97 1997-98 1998-99 1999-00 I
STEP
I
0.01 0.03 0.03 0.0325 0.0325 STEP'
1 I 33.009 33.339 I 34.339 I 35.369 36,518 I 37,705 I 1i I
2 I 34,041 34.381 35,412 36,474 37,659 38.883 2
3 I 35.069 35,420 36,483 37,577 38,798 ~O,O59 3
~I 36,106 36,467 37,561 38,688 39,945 41,243 4
5 I 37,133 I 37,504 38,629 39,788 41,081 I 42,416 5
6 I 38,169 I 38,551 39,708 ~O.899 42,228 43,600 6
7 I 39,198 39,590 40,778 42,001 43.366 44,775 7
~I 40.231 ~O,633 ~1.852 43.108 44,509 I 45.956 8
t} I 41.261 I ~1,674 42,924 44,212 45,649 47,133 9
EXHIBIT C
"
.
REGISTERED NURSES
EXHIBIT D
SCHOOL NURSE
GENERAL STATEMENT OF DUTIES
Provides health services and emergency medical care to students. Does related
work as required. Works in consultation with the School Nurse-Teacher.
DISTINGUISHING FEATURES OF THE CLASS
Under general direction. this position is responsible for first-aid care and routine
h'ealth examinations of students. Instruction of students in formal classes is not required
by employees in this class but school nurse may serve as a resource person to the
classroom teacher. Supervision is responsibility of this class, when LPN's or school
nurse aides are employed in any elementary school. .
EXAMPLES OF WORK (illustrative only)
Provides nursing and first-aid care to students
arranges for vision and hearing tests
Notifies schoo,l authorities and parents of physical defect
Instructs teachers in first-aid"care
Maintains records of physical examinations and
other routine health records
Orders necessary supplies for nursing office
Supervision of health aides when assigned and
supplementary work as necessary
Confers with teachers and other school personnel concerning
related health problems
Counsels with teachers and parents concerning
health problems
REOUIRED KNOWLEDGES. SKILLS. ABILITIES AND ATTRIBUTES
Through knowledge of general nursing theory and practice, thorough knowledge
of principles, methods and techniques of first-aid and emergency care, ability to get along
with students, resourcefulness, integrity, tact, patience and good physical condition.
MINIMUM ACCEPTABLE TRAINING EXPERIENCE
Graduation trom an accredited school of nursing with license to practice as a
professional nurse in New York State.
